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BP 3550 Drug-Free Environment and Drug Prevention Program 

The Kern Community College District is committed to the development and maintenance 
of a drug-free environment in accordance with the Drug-Free Workplace Act. Accordingly, 
the District will not tolerate any unlawful activity such as the possession, use, 
manufacture, distribution and/or dispensation of a controlled substance on District owned 
or controlled property.  

Substances as referred to in this policy statement include any and/or all of the following:  

 Illegal Drugs.  

 Legal drugs (either by prescription or over-the-counter) if illegally possessed or 
 misused or overused to such an extent as to cause the impairment of job 
 performance.  

 Other mind-altering chemicals, materials or substances.  

Intoxicating beverages.  

 A description of the health risks associated with the use of these controlled 
 substances shall be posted on all bulletin boards at the three (3) Colleges and 
 the District Office.  

Violation of this prohibition by employees may result in disciplinary action, up to and 
including dismissal.  

The District Chancellor shall assure that the District distributes annually to each student 
and employee the information required by the Drug-Free Schools and Communities Act 
Amendments of 1989 and complies with other requirements of the Act. 
 
For employees, violation may constitute an infraction of the California Education Code 
and other State laws and may result in immediate suspension without pay in the event 
criminal charges are filed. As a condition of being employed to work under any federal 
grant received this District, employees are required to abide by the terms of this 
statement. These employees are further required to notify the Campus or District 
Personnel officer of any conviction for a criminal drug statute violation occurring in the 
workplace within five (5) days after such conviction. (See AP 3550) 




